
• Webinar

Thursday, February 29th, 2024

Learn the power of humanizing the hiring process and gain 
insights that will supercharge your talent acquisition strategies



We're elevating the hiring experience for...
EVERYONE!!!

Cnect is the first ATS that puts candidate engagement 
above all else. We empower individuals to showcase their 
skills, experiences and tell their story while offering hiring 
teams advanced tools to:

• Identify and engage top talent
• Streamline communications
• Promote jobs
• Visualize the entire hiring pipeline

All in a single modernized platform!!!

Employers

Job Seekers



Elaine Davidson

Is the Founder and CEO of Beacon Lane
Consulting, a firm dedicated to building scalable,
sustainable recruiting solutions.

Prior to founding Beacon Lane, she spent 20 years
in global TA leadership roles at PwC and
BlackRock. Elaine is globally sought after for her
ability to revolutionize the way in which
organizations hire.

Beacon Lane's premier on-demand sourcing 
solution
enables quick scalability that results in strong 
pipelines and yields best-fit hires

Scan the QR code to see my professional references



Matthew Craven

The Director of Talent Acquisition at City of 
Hope, embodies a servant-leader philosophy 
in connecting, building trust, and establishing 
relationships.

With a strong background in managing the 
implementation of recruitment technologies, 
Matthew puts a focus on quantifying and 
validating his team’s efforts in Talent 
Acquisition.

His experience at prestigious employers like 
PeaceHealth and Schneider Electric 
underscores his expertise.

Scan the QR code to see my professional references



Andre J. Boulais
As Cnect’s Chief Revenue Officer, Andre has spent his 
entire career leading global talent acquisition teams for 
companies like ExactTarget/Salesforce and then serving 
as a senior Customer Success and Professional Services 
leader for recruiting technology companies Jobvite and 
SilkRoad Technology before joining Cnect.

As an accomplished global speaker, author and industry 
expert on best practices and best of breed programs in 
talent acquisition, Andre has been a featured speaker 
across SourceCon, SHRM, DisruptHR, BrightTalk, HR 
Daily, Talent Board, SRSC and more.

Andre's senior leadership experience has contributed to 
his past three SaaS companies' successful exits starting 
with Salesforce's  $2.5B acquisition of ExactTarget and 
then followed by Jobvite's $200M acquisition by K1 and 
most recently Highbar/SilkRoad's acquisition of Entelo.

Scan the QR code to see my professional references



Candidate 
Engagement



80% of candidates don’t 
consider other open 
positions at a company after 
a poor candidate 
experience.

The Crucial Role 
of Candidate 
Engagement



Automating
Processes



The Efficiency of
Automating Processes

48% of candidates say lack 
of contact from recruiters was 
a major contributing factor to 
a negative candidate 
experience.



Talent
Pooling
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Re-engaging Talent Pools 
for Sustainable Hiring

47% Of companies are 
dissatisfied with their use of talent 
pools.



Cnect
Demo
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Tap into success by 
downloading the mobile 
app.

Mobile App
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https://play.google.com/store/apps/details?id=com.e11.prod.cnect&hl=en&gl=US&pli=1
https://apps.apple.com/us/app/cnected/id6467040985
https://apps.apple.com/us/app/cnected/id6467040985
https://play.google.com/store/apps/details?id=com.e11.prod.cnect&hl=en&gl=US&pli=1


Schedule a
Demo to learn 
more!

https://preview.vidalytics.com/vid/qKz5XgQT_eMSOmhU


SCAN TO LEARN MORE

Thank You
For Attending!
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